HARMSWORTH PENSION SCHEME
Spring 2015 Newsletter
A warm welcome to your Spring 2015 Newsletter for members of the Harmsworth Pension Scheme
(HPS). In this Newsletter we are combining the Annual Funding Statement with an abbreviated
version of the Scheme’s Annual Report and Accounts for the year ended 31 March 2014.
We also include information regarding the pension changes that were covered in the Chancellor’s Autumn
Statement. These changes are particularly relevant to active and deferred members.
For those of you who are receiving a pension from the Scheme, there is a list of the pension payment dates on
the back page.
We hope that you will find this Newsletter informative and we would welcome any comments you may have,
therefore please contact the DMGT Pensions & Benefits team using the details on the back page.

Member Nominated Trustee Director Selection
We are delighted to announce that James Coney and Martin Hunt have been appointed as our new Member
Nominated Trustee Directors (MNDs) with effect from December 2014. James is the Editor of Money Mail and
Martin is the Technical Director for Harmsworth Printing Ltd and both are active members of the Scheme.
We would like to extend our thanks to our departing MNDs, Lisa Heywood, Peter Ash and David Henderson,
who have served over the past four years, with a special acknowledgement to Lisa who has been a Trustee for
13 years.
We would like to welcome Kevin Abbott who was appointed as Independent Chair of Trustees in June 2014,
having joined the Trustee Board in March 2013. Kevin is an experienced trustee who is also Chairman of Trustees
at Barclays Bank Retirement Fund and an Independent Trustee for the Willis Pension Fund. We say a fond
farewell to Charles Wood, OBE, our previous Independent Chair of Trustees.
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Scheme Highlights For The Year Ended 31 March 2014
The Trustees
The Trustees formally meet four times a year. Among the items for discussion are the Scheme’s
funding position and investment strategy, the management of liabilities and any legislative changes
affecting pensions, the payment of benefits to members and the governance of the Scheme. The
Trustees also monitor DMGT’s ability to financially support the Scheme, which includes analysing its
cash position and other measures relating to financial and operational performance.
HPS Trustee Board

• Northcliffe Trustees Limited

Chair of Trustees

• Kevin Abbott (Independent)

Company-Appointed Trustee Directors

• Matt Page, Deputy Finance Director, dmg media
• Adrian Perry, Deputy Finance Director, DMGT
• Peter Williams, Former Group Finance Director, DMGT

		

		
		

Member-Nominated Trustee Directors
		
		

(Independent)

• James Coney, Editor, Money Mail
• Martin Hunt, Technical Director, Harmsworth Printing
• Steve Torrington, Retired member

Scheme Advisers
The Trustees are supported in their role by professional advisers such as auditors, actuaries, lawyers
and investment professionals.
Sponsoring Employer

• DMGT Plc

Scheme Actuary

• Richard Whitelam, Aon Hewitt

Scheme Auditor

• PricewaterhouseCoopers

Legal Adviser

• Linklaters

Investment Consultant

• Lane Clark & Peacock /Towers Watson

Scheme Administrator

• DMGT Pensions & Benefits

Covenant Adviser

• Lincoln International

How Does The Scheme Work?
The Harmsworth Pension Scheme was closed to new entrants in April 2012, having been closed to new
employees since 30 September 2009. Therefore only existing contributing members of the Scheme at
April 2012 can continue to earn benefits on the basis described below:
• The Scheme has two sections, called Standard and Plus, which offer different levels of benefit.
• Members working for the company continue to pay contributions and earn further benefits. Those in the 		
Standard section pay 4% of their Basic Pay into the Scheme, and Plus members pay 6%.

• Benefits earned in the Scheme up to April 2011 were on a final salary basis. Benefits earned in the Scheme
from April 2011 are earned on a cash accrual basis, which means contributing members build up a notional
amount of cash, known as the Credit Account. The Credit Account is then used to provide cash at
retirement or is converted into an income, normally in the form of an annuity.

• The combination of both of these benefits create the total retirement benefits available from the Scheme.
• The Scheme ceased to contract-out of the State Second Pension from 1 April 2011.
2

Scheme Membership
There were 20,456 people in the Scheme at 31 March 2014, of which 904 people were ‘Active’
members (those employees currently contributing to the Scheme), 9,234 ‘Deferred’ members (those
who no longer contribute but still retain a benefit in the Scheme) and 10,318 Retired members.
As the Scheme is closed, the number of Active members continues to reduce. The table below shows the
membership position during the last three years ending 31 March 2014.

2012

2013

2014

Contributing Members

2,425

1,111

904

Deferred Members

8,446

9,390

9,234

Retired Members

10,196

10,196

10,318

Total

21,067

20,758

20,456

The number of active members at 31 December 2014 has reduced to 782.

Financial Summary
The financial summary of the Scheme’s Accounts shown below has been extracted
from the Trustee’s Annual Report and Accounts, which are independently audited by
PricewaterhouseCoopers. A copy of the formal report is available on the member website at
www.dmgtpensions.co.uk.
Money paid into the Scheme includes member and Company contributions and investment returns. Money
paid out includes retirement lump sums, pension payments and transfers out of the Scheme to other pension
arrangements.

31/03/2013

31/03/2014

Opening value of the Scheme’s assets

£1,477.3m

£1,795.6m

Money paid in

£200.5m*

£36.9m

Money paid out

£(73.4)m

£(74.5)m

Investment return

£191.2m

£149.0m

£1,795.6m

£1,907.0m

Closing value of the Scheme’s assets at 31st March

* This amount includes a special company contribution of £147 million paid to enable the Scheme to acquire
an interest in a Scottish limited partnership that continues to improve the Scheme’s financial position in the
instance of DMGT insolvency.

Scheme Levies
The Pensions Regulator collects a General Levy from all UK occupational pension schemes. There
are also levies payable to the Pension Protection Fund in the form of an Administration Levy, a
Scheme-based Levy and a Risk-based Levy. Further information about the Pension Protection fund
can be found on page 5.
Although the payment of these levies is the responsibility of the Trustees, they are currently paid by the
Company in accordance with the contribution agreements that are in place. A total of £947,087 was paid in
the year to 31 March 2014 (£1,008,798 in the year to 31 March 2013) in respect of Scheme levies for HPS.
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Assets And Investments

Asset Allocation

Investments are held within a portfolio of
assets that are managed by the Trustees in
accordance with the Statement of Investment
Principles. The aim is to invest in assets that
generate investment income to pay for benefits,
while at the same time limiting the Scheme’s
exposure to adverse market movements.

8%
Equities

25%

51%

Alternatives
Fixed Income

Asset Allocation

16%

The Scheme’s investments are spread across a range
of asset classes, as shown in the chart.

Property

Annual Funding Update At 31 March 2014
Over the three year period to 31 March 2014, the funding level has increased by 9% and, it is pleasing to
report that over the 12 month period to 31 March 2014, the funding level has increased by 10% to 91%.
The main factors contributing to this increase were higher than expected returns on the Scheme’s investments and
deficit funding payments received from the Company, totalling £22.9 million. The Company also paid contributions
of £1.4 million following its share buy-back programme. In addition, the cost of benefits reduced due to an increase
in gilt yields which is used in the calculation for valuing the benefits.

Date

Value of Fund*

Cost of benefits

Shortfall

Funding Level

Financial check

31/03/2014

£1.901bn

£2.092bn

£191m

91%

Annual Funding Update

31/03/2013

£1.790bn

£2.213bn

£423m

81%

Triennial Valuation

31/03/2012

£1.472bn

£2.060bn

£588m

71%

Annual Funding Update

31/03/2011

£1.418bn

£1.719bn

£301m

82%

Annual Funding Update

*The value of the Fund does not include AVCs paid to external providers on a Defined Contribution (DC) basis.
The Scheme’s funding level represents a snapshot at any given point in time and as at 30 November 2014 it
had decreased to 83%. However, such movements are to be expected, given that the funding level fluctuates
in line with changes in financial conditions.

Dealing With The Shortfall
The scheme is sponsored by DMGT Plc which is obliged to meet any funding shortfall. At 31 March
2014, DMGT’s market value was £3.2 billion (£3 billion at 31 December 2014). In addition, many of
DMGT’s operating subsidiaries have obligations to the Scheme which currently rank ahead of many
of DMGT’s creditors.
The Trustees agreed a Recovery Plan with DMGT in January 2014 which, with projected investment
returns, is designed to eliminate the shortfall revealed by the 2013 Triennial Valuation, with DMGT
promising to pay £177.4 million in additional contributions to the Scheme over the period from February
2014 to October 2026.
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Value Of The Scheme’s Investments

£2.053bn

£1.907bn
£1.790bn

Value Of The Scheme’s Investments
As at 31 March 2014, the value of the Scheme’s
investments was £1.907 billion, compared with £1.795
billion the previous year. At 30 November 2014, the
value further increased to £2.053 billion, mostly due
to positive investment performance across all asset
classes.
Also contributing to this increase in value were deficit
funding payments received from the Company,
together with contributions made by the Company in
relation to its share buy-back programme.

31 March 2013

30 April 2014

30 Nov 2014

What If The Scheme Winds Up?
In the unlikely event of the Scheme winding up, DMGT would be obliged to pay enough money for members’
benefits to be secured with an insurance company. This is known as the ‘Buy Out’ cost.
For example, if the Scheme had started to wind up following the 2013 valuation, the estimated extra
contributions required from DMGT to make sure all benefits could be paid in full was £1.468 billion. On this
‘winding up basis’ the Scheme was around 55% funded at 31 March 2013.
Please note that inclusion of this information is a mandatory requirement and there is no intention to wind-up
the Scheme.

Pension Protection Fund
In the unlikely event of DMGT becoming insolvent, the Pension Protection Fund might be able to take over the
Scheme and pay compensation to members, although this compensation is likely to be less than the benefits
provided for under the Scheme rules.
For information on the Pension Protection Fund see www.pensionprotectionfund.org.uk or write to
Pension Protection Fund, Renaissance, 12 Dingwall Road, Croydon, Surrey CR0 2NA.

Other Information
The Pensions Regulator has been closely engaged with the 2013 Triennial Valuation and Recovery Plan process,
and has confirmed in writing that he has no further questions in this regard.
In line with expectations, DMGT has not taken any money out of the Scheme in the last 12 months.
If you are interested in looking at any of the Scheme’s formal documents noted below, please contact the
DMGT Pensions & Benefits Team.

• Annual Report and Accounts
Shows the Scheme’s income and expenditure in
the year to 31 March 2014.

• Schedule of Contributions
Shows how much money is being paid regularly
into the Scheme for current employees in respect
of benefits earned in the future.

• Statement of Funding Principles
Explains how it is planned to make sure that 		
enough money is paid into the Scheme to provide
the benefits that members have built up.

• Actuarial Valuation and Reports
Contains details of the Scheme Actuary’s Annual
Funding Update and the formal Triennial Valuation.

• Statement of Investment Principles
Explains how the money paid into the Scheme is
invested.

• Recovery Plan
Explains how the funding shortfall is being 			
managed, including how much additional money
the company is paying into the Scheme to 		
eliminate the shortfall.
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Pension Changes
The March 2014 Budget introduced changes for pensions and although these largely impact on
Defined Contribution (DC) schemes, certain aspects are relevant for Defined Benefit (DB) schemes,
such as the Harmsworth Pension Scheme.
The Chancellor’s 2014 Autumn Statement has clarified some areas of change contained in last year’s Budget,
although much of the finer detail will remain outstanding until final legislation has been enacted.
We have provided a summary of what the changes mean for our DB Scheme members, with information
regarding other changes that may impact you or your family.

The Cash Lump Sum At
Retirement Remains Tax-free

New ‘Money Purchase Annual
Allowance’

You will be able to continue to take part of your
Scheme benefits as tax-free cash at retirement.

There will be no change to the Annual Allowance
of £40,000 p.a. for pension accrual. However, a new
allowance is being introduced from 6 April 2015,
called the ‘Money Purchase Annual Allowance’.

However it appears that the flexibility being
introduced for DC pots, which can be taken all as
cash from next April, will not extend to DB schemes.
However, you do have existing flexibility in terms
of taking either a full or partial transfer out of the
Scheme and into a DC scheme which would allow
you to take cash as referred to above.

New Safeguards for Transfers
From DB To DC Schemes
In order to access the flexibility that will be offered
under Defined Contribution (DC) schemes, members
of Defined Benefit (DB) schemes, such as the
Harmsworth Pension Scheme, may seek to transfer the
value of their DB benefits to a DC scheme.
As a means of providing protection to both these
individuals and the pension scheme from which
they are transferring, two new safeguards are being
introduced.
The first is a new requirement on members to take
advice from an impartial financial adviser regulated
by the Financial Conduct Authority (FCA) before a
transfer can be accepted by a DC scheme.
The second requirement will give trustees of DB
schemes the right to delay transfer payments and
take account of scheme funding levels when
deciding on transfer values.
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This Allowance will apply to an individual who takes
25% tax-free cash from a DC plan worth more than
£10,000, where the amount of tax-efficient pension
accrual that can continue to be paid going forward
will be limited to £10,000 p.a.

Improvements To Annuities
If you purchase a joint life and/or guaranteed term
annuity from a DC plan and die before age 75,
any payments to your beneficiary will be tax-free,
provided they are paid within two years of your
death. This will only apply where the first payment
to the beneficiary is made after 6 April 2015. If you
die after age 75, the payment will be taxed at the
beneficiary’s marginal rate.
A joint life annuity or dependant’s annuity can be
paid to any beneficiary, not just a dependant.
However annuity companies will have their own rules
on who can be paid as a beneficiary and the choice
of beneficiary is likely to have an impact on the
annuity rate.

State Pensions

Individual Savings Accounts (ISAs)

The Basic State Pension payable from April 2015 will
increase by 2.5% (£2.85 a week) to £115.95.

From 6 April 2015, the annual ISA limit will increase to
£15,240, which is a rise from the £15,000 announced in
the 2014 Budget. Savers will be able to put the entire
amount into cash, shares or a mixture of the two.

From April 2016 a single-tier State Pension will be
introduced, set at approximately £148.40 a week
in 2014/15 terms. People will have to build up 35
qualifying years to receive the full level of State
Pension, but anyone with at least 10 years of full
National Insurance payments or equivalent credits will
qualify for a proportion of the benefit.
It is unlikely that periods of contracting-out will count
towards the single-tier State Pension, as is currently
the case with the State Second Pension (previously
SERPS).

Surviving spouses or civil partners will be able to
inherit ISA pots on deaths that occurred on or after
3rd December 2014. In practice, this will work by the
survivor claiming a one-off extension to their own ISA
allowance equal to the value of their late partner’s
savings.
Previously, if an ISA holder died, their savings
would have passed into the deceased’s estate
for inheritance tax purposes and may have been
taxable.

65+ Guaranteed Growth Bonds
The Government has launched two fixed-rate bonds
from January 2015 for savers aged 65 and over. There
is a one-year bond paying 2.8% and a three-year
bond paying 4%, both of which are available from
NS&I . Savers can put up to £10,000 in each of the
bonds (so a maximum of £20,000).

The DC Guidance Guarantee

Nomination Form
We would encourage you to keep the Trustee
informed of your wishes for your pension benefits
in the event of your death, by completing a form
every time your personal circumstances change.
A nomination form can be obtained from the
DMGT Pensions & Benefits Team or at
www.dmgtpensions.co.uk.

The 2014 Budget announced the intention that
everyone in a DC plan should have free guidance to
help them make sense of their options at retirement.
It has now been confirmed this service, to be branded
‘Pension Wise’, will be provided by the Citizens Advice
Bureau and The Pensions Advisory Service (TPAS).
The service will be offered through various channels,
including online, over the phone and face-to-face
There will be no charge for this service as it will be
paid for by a levy on regulated financial services firms.
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Pension Payments Calendar 2015
Please find below the dates at which pensions in payment will be made during 2015. Pensions are
paid to retired members on the 1st of each month. However, if the 1st of the month is a weekend or a
Bank Holiday in the UK, then the pension will be paid on the last working day of the previous month.

Instalment

Pay Date

April

Wednesday 1st April

May

Friday 1st May

June

Monday 1st June

July

Wednesday 1st July

August

Friday 31st July

September

Tuesday 1st September

October

Thursday 1st October

November

Friday 30th October

December

Tuesday 1st December

Member helpline
If you have any questions, or would like more information, please contact the DMGT Pensions & Benefits Team:

Email:
Phone:
Write:
Web:

pensions@dmgt.com
020 3615 0070
DMGT Pensions & Benefits, Northcliffe House, 2 Derry Street, London, W8 5TT
www.dmgtpensions.co.uk

Tax Queries
If you are a retired member and have a question about your tax code, please contact HMRC. You will be
asked for your National Insurance number and the tax reference to quote is LP22/846/FSN1P.

Phone:
Write:
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0300 200 3300
HM Revenue & Customs, Pay As You Earn, PO Box 1970, Liverpool, L75 1WX

Please remember to let us know if you change your address

